
CBP OFFICER (PROGRAM MANAGER) 
DEPARTMENT OF HOMELAND SECURITY

Customs and Border Protection 

Sign In Search 

Create an account to get started — build your profile, create or upload resumes and 
apply for jobs. 

Overview
Open & closing dates 

 05/11/2016 to 05/24/2016 

Salary 
$77,490 to $100,736 per year 

Pay scale & grade 
GS 12 

Work schedule 
Full-Time - Full Time 

Appointment type 
Temporary - Temporary NTE 5 years 

 Help 

Location
15 vacancies in the following location:

Reston, VA 
15 vacancies 

Relocation expenses reimbursed 

Yes Relocation expenses may be authorized. 

 Help 
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 Print 

This job announcement has closed

Announcement number

MHCROB-1691709-PG 

Control number

437336400 

Duties 

This job is open to
Federal employees 
Current or former competitive service employees, including:

◦ Merit promotion
◦ Career Transition (CTAP, ICTAP, RPL)
◦ Transfer

 Help 

Summary
Become a CBP Officer (Program Manager) and apply your extensive, 
comprehensive, and thorough knowledge of program-related legislation and 
regulations. Your expert investigative technique will allow you to manage the 
identification of potential terrorists and instruments of terror and assist in performing 
layered enforcement activities related to counter-terrorism. This position starts at a 
salary of $77,490 (GS-1895-12, Step 1).

This position will be filled on a temporary basis not-to-exceed three years with 
possible extensions for an additional two years (in one year increments). No later 
than the end of the fifth year of this temporary promotion/reassignment, a decision 
will be made by management to determine whether 1) the incumbent will return to the 
same or similar position and the previous grade held prior to this temporary 

 Help 
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promotion/reassignment; or 2) the incumbent will be permanently 
promoted/reassigned without further competition. If management grants the 
incumbent permanent status, the option for management to return the employee to 
the same or similar position will no longer be available as stated in option 1.

Retirement does not change during the temporary promotion, but may change if the 
position is made permanent. If going from a LEO Covered Position to a 
Secondary CBPO Enhanced Retirement Covered Position: Please be advised 
that when you enter on duty in this Secondary CBPO Enhanced Retirement covered 
position you will no longer be covered under the Special Retirement System for Law 
Enforcement Officers, but will only be covered under the Federal Employees 
Retirement System (FERS). For further information on the Secondary CBPO 
Enhanced Retirement coverage, please see the section on Retirement Coverage.

Who May Apply: Current U.S. Customs and Border Protection employees with 
competitive status.

◦ For definitions of terms found in this announcement, please see: 
http://www.dhs.gov/xabout/careers/gc_1303762131481.shtm.

Organizational Location: This position is located within U.S. Customs and Border 
Protection, Office of Field Operations, National Targeting Center - Passenger, 
Reston, VA. **Beginning Fall 2016, the incumbent(s) of this position will be 
reassigned to the National Targeting Center's new duty station in Sterling, VA 
**

One or more selections may be made using this reassignment opportunity bulletin. 

Learn more about this agency 

Responsibilities
In this position you will become a key member of a team of homeland security 
professionals responsible for detecting and preventing terrorists and instruments of 
terror from entering the U.S. Typical work assignments include:

◦ Applying a comprehensive knowledge of enforcement and inspection activities 
relating to the arrival and departure of persons, conveyances, and merchandise 
to ensure the effective implementation of policies, procedures, and regulations. 
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Requirements 

Required Documents 

◦ Gathering and analyzing information to identify and assess threats and 
developing reports, bulletins, and lookouts based on the information. 

◦ Reviewing and analyzing target data, intelligence information, and other 
information to ensure operational effectiveness. 

◦ Reviewing manifests, permits, certificates, entries, invoices and associated 
documents to determine admissibility of merchandise or cargo and identify high-
risk shipments.

Travel Required
Occasional travel - You may be required to travel.

Supervisory status 

No 

Promotion Potential 

12 

Who May Apply
This job is open to…
Current U.S. Customs and Border Protection employees with competitive status. 

Questions? This job is open to 1 group. 

Job family (Series)

1895 Customs And Border Protection 
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Return to top

USAJOBS is a United States Office of Personnel Management website. 

EEO Policy Statement

Reasonable Accommodation Policy Statement

Veterans Information

Legal and Regulatory Guidance

Budget and Performance

FOIA

Inspector General

Benefits 

How to Apply 

Fair & Transparent 

Job Applications 

Account

Help
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No Fear Act Data

Privacy Policy

USA.gov
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